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1.0
Gender Gap Analysis

1.1
Gender Gap Analysis by Grade – All Staff
	Salaries as at Nov 1st 2014*

	Grade
	Female Count
	Male Count
	Total Count
	Female Average FTE Salary
	Male Average FTE Salary
	Female as % of Male
	% Diff Female to Male

	G1
	0
	0
	0
	0
	0
	0.00
	0.00

	 
	7
	3
	10
	13415
	13415
	0.00
	0.00

	G2
	2
	1
	3
	16131
	16354
	98.64
	-1.36

	 
	0
	2
	2
	0
	15178
	0.00
	0.00

	G3
	38
	21
	59
	19754
	18231
	108.35
	8.35

	 
	47
	27
	74
	17459
	17233
	101.31
	1.31

	G4
	31
	16
	47
	21385
	21640
	98.82
	-1.18

	 
	30
	14
	44
	20659
	20628
	100.15
	0.15

	G5
	31
	15
	46
	25684
	26137
	98.27
	-1.73

	 
	22
	20
	42
	25070
	26014
	96.37
	-3.63

	G6
	26
	11
	37
	29212
	29355
	99.51
	-0.49

	 
	22
	6
	28
	28404
	28786
	98.67
	-1.33

	G7
	24
	7
	31
	35007
	34271
	102.15
	2.15

	 
	18
	10
	28
	33864
	33330
	101.60
	1.60

	G8
	105
	40
	145
	43368
	43730
	99.17
	-0.83

	 
	100
	41
	141
	42184
	42477
	99.31
	-0.69

	G9
	55
	24
	79
	53369
	52321
	102.00
	2.00

	 
	40
	14
	54
	50404
	51984
	96.96
	-3.04

	G10
	10
	11
	21
	65464
	67280
	97.30
	-2.70

	 
	9
	13
	22
	60808
	59386
	102.39
	2.39

	EB (exl. Principal)
	2
	3
	5
	85047
	95798
	88.78
	-11.22

	 
	4
	3
	7
	77144
	74910
	1.03
	0.03

	Overall inc EB
	323
	152
	475
	38183
	38078
	100.3
	0.3

	 
	299
	154
	453
	34701
	34618
	100.2%
	-0.2%

	Overall exc EB
	321
	149
	470
	37287
	36916
	101.0
	1.0

	 
	294
	150
	444
	34139
	33778
	101.1%
	-1.1%


*2012 figures appear in italics

1.2
Gender Gap Analysis by Grade – Academic Staff
	Salaries as at Nov 1st 2014*

	Grade
	Female Count
	Male Count
	Total Count
	Female Av FTE Salary
	Male Av FTE Salary
	Female as % of Male
	% Diff Female to Male

	G3 - G5                         (Academic Other)
	0
	0
	0
	0
	0
	0.0
	0.0

	 
	0
	2
	2
	0
	24059
	0.0
	0.0

	G7 (Assistant Lecturer)
	5
	1
	6
	33276
	35256
	94.4
	-5.6

	 
	2
	1
	3
	33230
	34223
	97.1
	-2.9

	G6 (Academic Research)
	5
	0
	5
	28896
	0
	0.0
	0.0

	 
	8
	0
	8
	28694
	0
	0.0
	0.0

	G7 (Academic Research)
	4
	0
	4
	35031
	0
	0.0
	0.0

	 
	5
	0
	5
	34042
	0
	0.0
	0.0

	G8 (Academic Research)
	5
	2
	6
	42643
	42969
	99.2
	-0.8

	 
	4
	0
	4
	41305
	0
	0.0
	0.0

	G9 (Academic Research)
	4
	0
	4
	52156
	0
	0.0
	0.0

	 
	3
	2
	5
	50802
	52460
	96.8
	-3.2

	G8  (Lecturer)
	88
	35
	123
	43149
	43744
	98.6
	-1.4

	 
	80
	33
	113
	42603
	42791
	99.6
	-0.4

	G9                              (Senior Lecturer/Reader)
	45
	20
	65
	52498
	52019
	100.9
	0.9

	 
	37
	18
	55
	51278
	50910
	100.7
	0.7

	G10                               (Senior Academic)
	2
	4
	6
	62629
	61719
	101.5
	1.5

	 
	2
	4
	6
	59897
	60372
	99.2
	0.8

	G10                                            (Professorial)
	5
	7
	12
	70604
	70457
	100.2
	0.2

	 
	4
	6
	10
	68106
	61644
	110.5
	10.5

	 TOTAL 
	166
	72
	238
	46229
	49329
	93.7
	-6.3

	 
	143
	67
	210
	44700
	47253
	94.6
	-5.4


*2012 figures appear in italics

1.3
Gender Gap Analysis by Grade – Professional Services Staff
	Salaries as at Nov 1st 2014*

	Grade
	Female Count
	Male Count
	Total Count
	Female Av FTE Salary
	Male Av FTE Salary
	Female as % of Male
	% Diff Female to Male

	G1 - G3
	39
	23
	62
	19661
	18068
	108.8
	8.8

	 
	48
	28
	76
	17554
	17249
	101.8
	1.8

	G4 - G5
	61
	31
	92
	23920
	23816
	100.4
	0.4

	 
	51
	29
	80
	23017
	23699
	97.1
	-2.9

	G6 - G7
	36
	16
	52
	31908
	31013
	102.9
	2.9

	 
	29
	15
	44
	30856
	31289
	98.6
	-1.4

	G8 - G9
	0
	7
	7
	0
	49726
	0.0%
	0.0

	 
	17
	5
	22
	44075
	43415
	101.5
	1.5

	G10
	2
	0
	2
	59939
	0
	0.0
	0.0

	 
	2
	0
	2
	56961
	0
	0.0
	0.0

	 TOTAL 
	154
	78
	232
	27890
	25617
	108.9
	8.9

	 
	147
	78
	225
	25677
	24113
	106.5
	6.5


*2012 figures appear in italics

2.0
Gender Gap Analysis – Full Time / Part Time

2.1
Gender Gap Analysis – Full Time / Part Time – All Staff
	Salaries as at Nov 1st 2014*

	Full Time/Part Time
	Female Count
	Male Count
	Total Count
	Female Av FTE Salary
	Male Av FTE Salary
	Female as % of Male
	% Diff Female to Male

	Full Time
	203
	117
	320
	36535
	38149
	95.8
	-4.2

	 
	161
	127
	288
	37168
	34291
	108.4
	8.4

	Part Time
	120
	19
	139
	37938
	38632
	98.2
	-1.8

	 
	125
	16
	141
	32611
	39301
	83.0%
	-17.0

	TOTAL
	323
	152
	475
	37056
	36188
	102.4
	2.4

	 
	286
	143
	429
	35123
	34851
	100.8
	0.8%


2.2
Gender Gap Analysis – Full Time / Part Time – Academic Staff
	Salaries as at Nov 1st 2014*

	Full Time/Part Time
	Female Count
	Male Count
	Total Count
	Female Av FTE Salary
	Male Av FTE Salary
	Female as % of Male
	% Diff Female to Male

	Full Time
	95
	58
	153
	46681
	45625
	102.3
	2.3

	 
	77
	55
	132
	47475
	47693
	99.5
	0.5

	Part Time
	71
	13
	84
	45625
	44565
	102.4
	2.4

	 
	66
	11
	76
	41559
	45816
	90.7
	-9.3

	TOTAL
	166
	71
	237
	46229
	49329
	93.7
	-6.3

	 
	143
	66
	209
	44700
	47380
	94.3
	-5.7


2.3
Gender Gap Analysis – Full Time / Part Time – Professional Services Staff
	Salaries as at Nov 1st 2014*

	Full Time/Part Time
	Female Count
	Male Count
	Total Count
	Female Av FTE Salary
	Male Av FTE Salary
	Female as % of Male
	% Diff Female to Male

	Full Time
	105
	72
	177
	28399
	25604
	110.9
	10.9

	 
	84
	72
	156
	27720
	24053
	115.2
	15.2

	Part Time
	49
	6
	55
	26801
	25778
	104.0
	4.0

	 
	59
	5
	64
	22953
	24969
	91.9
	-8.1

	TOTAL
	154
	62
	216
	27890
	27340
	102.0
	2.0

	 
	143
	77
	220
	25677
	24113
	106.5
	6.5


*2012 figures appear in italics
2.4
Summary of Findings

· The university has a pay gap that is in favour of female employees by 0.3 % (including EB) and 0.1 % excluding EB.  This is an improvement compared with data from 2012.

· There is a negative pay gap of 6.3 % amongst academic staff salaries; this gap has increased from 2012 by 0.9 %. Negative pay gap exist within grade 8 (academic research, 0.8 %) and grade 8 (academic lecturer, 1.4 %).  The university has made 15 new appointments to grade 8 within the reporting period; starting salaries of new members of staff are typically at the start of the grade, with the average new staff member on grade 8 starting at an average salary of £41,175 for females and £40,558 for males (see section 6).#

ACTION:
1 Continue to ensure recruiting managers are aware of comparative salaries within their team when making decisions on appointment salaries for new staff members
3.0
Pay Gap Analysis by Race and Disability

3.1
Pay Gap Analysis by Race – All Staff
	Salaries as at Nov 1st 2014*



	BME/Non BME Comparison                           (All Genders)                    
	BME
	Refused/Not Known
	Non BME/White
	Combined Refused/Not Known & Non BME/White
	Total Headcount
	BME as % of Combined Refused/Not Known & Non BME/White
	% Diff  BME to Combined Refused/Not Known & Non BME/White            

	Count
	18
	14
	430
	444
	475
	 n/a
	n/a 

	 
	15
	16
	398
	414
	429
	 n/a
	 n/a

	Av FTE Salary (excl EB)
	37855
	30524
	37016
	36811
	36778
	102.8
	2.8

	 
	32014
	29913
	35357
	35149
	35033
	91.1
	-8.9


*2012 figures appear in italics
3.2
Pay Gap Analysis by Disability – All Staff
	Salaries as at 1st Nov 2014



	Disability/Non Disability Comparison                           (All Genders)                    
	Has Disability
	Refused/Not Known
	Not Disabled
	Combined Refused/Not Known & Not Disabled
	Total Count
	Disability as % of Combined Refused/Not Known & Not Disabled
	% Diff Disability to Combined Refused/Not Known & Not Disabled

	Count
	16
	42
	402
	444
	475
	 n/a
	n/a 

	 
	13
	51
	365
	416
	429
	 n/a
	 n/a

	Av FTE Salary (excl SMG)
	32133
	39146
	36816
	37036
	36778
	100.7
	0.7

	 
	31697
	34263
	35257
	35137
	35034
	90.2
	-9.8


*2012 figures appear in italics
3.3
Summary of Findings

· The university has an increased BME headcount by 2.  There is a now a positive pay gap in favour of BME staff in comparison to data from 2012. 

· The number of employees declaring a disability has increased from 13 in 2012 to 16 in 2014.  There is now a positive pay gap in favour of staff with a declared disability in comparison to data from 2012.

ACTION:
2 Continue to encourage staff members to declare disabilities to Human Resources where appropriate.

3 4.0
Pay Gap Analysis by Age, Gender and Grade

4 4.1
Pay gap Analysis by Age
	5 Salaries as at Nov 1st 2014*

6 

	7 Age Group
	8 Female Headcount
	9 Male Headcount
	10 Total Headcount
	11 Female Average FTE Salary
	12 Male Average FTE Salary
	13 Female as % of Male
	14 % Diff Female to Male

	15 Age 16-24
	16 7
	17 2
	18 9
	19 19841
	20 18104
	21 109.6
	22 9.6

	23  
	24 2
	25 1
	26 3
	27 15753
	28 16193
	29 97.3
	30 -2.7

	31 Age 25-34
	32 39
	33 31
	34 70
	35 28914
	36 26771
	37 108.0
	38 8.0

	39  
	40 44
	41 30
	42 74
	43 26188
	44 25672
	45 102.0
	46 2.0

	47 Age 35-44
	48 97
	49 34
	50 131
	51 37090
	52 34364
	53 107.9
	54 7.9

	55  
	56 82
	57 30
	58 112
	59 36327
	60 32876
	61 110.5
	62 10.5

	63 Age 45-54
	64 109
	65 46
	66 155
	67 39008
	68 40141
	69 97.2
	70 -2.8

	71  
	72 98
	73 40
	74 138
	75 37028
	76 40648
	77 91.1
	78 -8.9

	79 Age 55-64
	80 68
	81 36
	82 104
	83 39985
	84 40948
	85 97.6
	86 -2.4

	87  
	88 57
	89 42
	90 99
	91 37999
	92 37401
	93 101.6
	94 1.6

	95 Age 65+
	96 3
	97 3
	98 6
	99 44658
	100 48471
	101 92.1
	102 -7.9

	103  
	104 3
	105 1
	106 4
	107 36033
	108 53233
	109 67.7
	110 -32.2


111 *2012 figures appear in italics
a. 4.2
Summary of Findings

· The university has positive pay gaps in favour of female employees in the 16-24, 25-34 and 35-44 age categories.

· Slight negative pay gaps exist within the 45-54 and 55-64 age groups.  A significant pay gap of 7.6% exists within the 65 + age category however it is noted that this age category contains only 6 member of staff.
112 5.0
Pay Gap Analysis by Sexual Orientation

a. 5.1
Pay Gap Analysis by Sexual Orientation
	113 Salaries as at Nov 1st 2014*

	114 Sexual Orientation (All Genders) 
	115 Heterosexual
	116 Gay 
	117 Lesbian 
	118 Bisexual 
	119 Transgender
	120 Unknown/declined to specify
	121 Total Count
	122 LGBT as % of Combined Declined to Specify/Not Known & Heterosexual
	123 % Diff  LGBT to Combined Declined to Specify/Not Known & Heterosexual          

	124 Count
	125 150
	126 8
	127 6
	128 2
	129 0
	130 309
	131 475
	132  n/a
	133 n/a 

	134 
	135 117
	136 3
	137 2
	138 2
	139 0
	140 314
	141 438
	142  n/a
	143  n/a

	144 Av FTE Salary (excl EB)
	145 33530
	146 36631
	147 39149
	148 40289
	149 0
	150 37922
	151  n/a
	152 108.3
	153 8.3

	154 
	155 31041
	156 24512
	157 31900
	158 36883
	159 0
	160 37012
	161 35280
	162 84.0%
	163 -16.0%


164 *2012 figures appear in italics
a. 5.2
Summary of Findings

· The university has a positive pay gap in favour of LBGT by 8.3 %.  This is an improvement on the negative pay gap that existed in the 2012 data.  Its is also noted that the number of LBGT employees has increased by 5 since 2012.

165 6.0
Appointment Salaries by Gender

a. 6.1
Appointment Salaries by Gender
	166 Appointment Salaries between 1st November 2013 - 31st October 2014

	167 Grade
	168 Number of Female 
	169 Number of Male 
	170 Total 
	171 Female Av FTE Salary
	172 Male Av FTE Salary
	173 Female as a % of male
	174 % Diff Female to Male

	175 G1
	176 0
	177 0
	178 0
	179 0
	180 0
	181 0.0
	182 0.0

	183 
	184 0
	185 0
	186 0
	187 0
	188 0
	189 0.0
	190 0.0

	191 G2
	192 0
	193 0
	194 0
	195 0
	196 0
	197 0.0
	198 0.0

	199 
	200 1
	201 1
	202 2
	203 14074
	204 14448
	205 97.4
	206 -2.6

	207 G3
	208 4
	209 3
	210 7
	211 16414
	212 16468
	213 99.7
	214 -0.3

	215 
	216 9
	217 1
	218 10
	219 16275
	220 16091
	221 101.1
	222 1.1

	223 G4
	224 4
	225 1
	226 5
	227 19933
	228 21391
	229 93.2
	230 -6.8

	231 
	232 4
	233 0
	234 4
	235 19119
	236 0
	237 0.0
	238 0.0

	239 G5
	240 3
	241 2
	242 5
	243 23871
	244 24300
	245 98.2
	246 -1.8

	247 
	248 2
	249 1
	250 3
	251 23895
	252 23121
	253 103.3
	254 3.3

	255 G6
	256 5
	257 0
	258 5
	259 26845
	260 0
	261 0.0
	262 0.0

	263 
	264 6
	265 0
	266 6
	267 26972
	268 0
	269 0.0
	270 0.0

	271 G7
	272 4
	273 0
	274 4
	275 31422
	276 0
	277 0.0
	278 0.0

	279 
	280 2
	281 0
	282 2
	283 32901
	284 0
	285 0.0
	286 0.0

	287 G8
	288 10
	289 5
	290 15
	291 41175
	292 40558
	293 101.5
	294 1.5

	295 
	296 7
	297 3
	298 10
	299 39207
	300 38552
	301 101.7
	302 1.7

	303 G9
	304 1
	305 0
	306 1
	307 49216
	308 0
	309 0.0
	310 0.0

	311 
	312 0
	313 0
	314 0
	315 0
	316 0
	317 0.0
	318 0.0

	319 G10
	320 0
	321 1
	322 1
	323 0
	324 83681
	325 0.0
	326 0.0

	327 
	328 0
	329 0
	330 0
	331 0
	332 0
	333 0.0
	334 0.0


335 *2012 figures appear in italics

a. 6.2
Summary of Findings

· There are 3 negative pay gaps within the 10 grades on the universities pay scale.  Two of the negative pay gaps are slight at 0.3 % and 1.8 %, within these grades there are small numbers of staff.  A more significant pay gap exists within grade 4 of 6.8 %, it is however noted that there are only 5 staff within this grade and only 1 male.

· It is noted that it was not possible to calculate gender gaps for each grade as in some cases there were no male comparators.

· It is noted that whilst the university has a negative pay gap amongst academic staff at grade 8, there is a positive pay gap, in favour of female employees for appointment salaries.
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